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Mental health remains a concern for global wealth creators

Now in its second year, the Bupa Global 
Executive Wellbeing Index captures 
insights from high-net-worth individuals 
(HNWIs) & senior executives about  
their work, home and health.
 
So what are the key trends for 2021?

ESG commitments are becoming increasingly important in future-proofing businesses
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Low mood, 
sadness, anxiety  are doing something to 

improve their physical 
and mental health (84%)
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believe being  
more sustainable is  
good for business

The number of board-level executives investing in  
workplace mental health initiatives

Most important leadership traits  
according to global business leaders

say Environmental, Social and 
Corporate Governance (ESG)  

values are important to  
both investors and customers

want their company 
to put more focus 

on balancing profit 
with purpose

believe inclusive  
leadership is important for 

employee wellbeing

(39%) will focus more on employee 
wellbeing at work this year

business leaders now see  
CEOs taking on the new role of  

‘Chief Empathy Officer’

business leaders already  
have the ‘CEmO’ position in  

post at their company

at board-level say  
employees are increasingly 

looking for strong ESG  
values from their workplace

24%
will introduce it  
in the next year

45% are 
working 
fewer hours 
to recalibrate 
their work-life 
balance

Anger, impatience 

Mood  
swings

Difficulty making 
decisions

 Disturbed sleep

Low energy, 
fatigue

28%
Appetite or 

weight changes
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3/4  
of HNWIs have 

experienced poor 
mental health in  

2021, up from 2020 
(77% vs 70%) 
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With the pandemic ongoing, economic optimism is down

Business leaders are committing to employee wellbeing to recruit and retain the best talent

The pandemic has ushered in a new style of corporate leadership

31%

and 31% fear the 
worst is yet to come

Most business leaders are less optimistic about global economic recovery than in 2020

Private health insurance covering mental health
50% 27%

Already in place Planning to implement

45% 28%
Board members with responsibility for mental health

48% 26%
Paid mental health sick days

56% 19%
Mental health training for HR staff and managers

66% 18%
Flexible working patterns

Self-awareness 34%

Empathy 43%
Integrity 34%

Trustworthy 30%
Awareness of bias 28%

Businesses are predicted to  
increase their spend on mental 
health support at work by up to 

 in the coming year
30%


