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Managers (8+years)
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Young Professionals (4-7 years)
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Top 3 Reasons

Boss Issues  No Growth Potential  No Systems

#1 #2 #3

Reasons for Quitting Based
on Level of Seniority

Men vs Women

Institutional
Perspective

Motives to stay at a job

30%
 
 

20%
 
 

19%

31%
 
 

20%
 
 

9%

Top 2 reasons for staying at a
job are the high learning
potential and the pay scheme

Juniors and young professionals
spend few weeks contemplating
resigning before actually resigning
while managers spend few months

Last year's first reason
was "no growth potential"

High  Learning Potential 
Pay Scheme
Culture
Appreciation (verbal)
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